Alexandra Baier

Research Assistant
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Research Fields

Experimental Economics

Behavioral Economics

Education and Positions

Positions

PhD Candidate, Department of Public Finance, University of Innsbruck,
2018-2022

PostDoc Research Assistant, Faculty Economics and Management, Free
University of Bozen-Bolzano, since October 2022

Academic Education

PhD program in Economics, University of Innsbruck, 2018-2022
Master of Science in Applied Economics, University of Innsbruck, 2015-2017

Bachelor of Science in Economics, Ludwig-Maximilian University Munich,
2010-2015

Research Visits

ESADE Ramon Llull University, Barcelona, 2020, Host: Pedro Rey-Biel
Université Paris Nanterre, 2022, Host: Tarek Jaber-Lopez

Research

Peer Reviewed Journal Publications

“In-group, out-group effects in distributional preferences: the case of gender”
Tarek Jaber-Lopez, Brent J. Davis and Alexandra Baier, German Economic
Review 22.2, 2021

“Long term effects of the Covid-19 pandemic on social concerns”, Esther
Blanco, Alexandra Baier, Felix Holzmeister, Tarek Jaber-Lopez and Natalie
Struwe, Frontiers in Psychology 4254, 2021

Substitution of social sustainability concerns under the Covid-19 pandemic”,
Esther Blanco, Alexandra Baier, Felix Holzmeister, Tarek Jaber-Lopez and
Natalie Struwe, Ecological Economics 107259, 2021

“Ostracism and theft in heterogeneous groups: A laboratory experiment”,
Alexandra Baier, Loukas Balafoutas and Tarek Jaber-Lopez, Experimental
Economics, 2022

>

Working Papers

“Gender, Competition and the Effect of Feedback and Task: An Experiment”,
Alexandra Baier, Brent J. Davis, Tarek Jaber-Lopez and Michael Seidl, Hans-
Bockler Foundation Working Paper 062, 2018


https://sites.google.com/view/alexandrabaier/home

Work in progress

“The Effect of Apologies on Reintegration after Social Exclusion” with Tarek
Jaber-Lopez (preparation of manuscript)

“Inclusion, Pro-social Preferences and Reciprocal Cooperation” with Natalie
Struwe (data collection)

“On the possibility of unarmed peace” with Sophia Seelos and Thomas
Rittmannsberger (early development)

Academic Experience

Presentations

Poster presentation “Gender, Competition and the Effect of Feedback and
Task: An Experiment” on Gender Economics and the Workplace Conference,
IAB & FAU Erlangen-Nuernberg, November 2018

Online conference presentation “Ostracism and theft in heterogeneous
groups: A laboratory experiment” on 13th Maastricht Behavioral and
Experimental Economics Symposium, May 2021

Online conference presentation “Ostracism and theft in heterogeneous
groups: A laboratory experiment” on ESA 2021 Global Around-the-Clock
Virtual Conference, July 2021

Conference presentation “Gender, competition and the effect of feedback and
task” on ESA North American Meeting, October 2021

Conference presentation “Just saying sorry- The effect of apologies on
reintegration after social exclusion” on Young Economists’ Meeting, May
2022

Teaching Experience

Proseminar “Theory of Economic Decisions: Strategic Behavior”, Bachelor in
Management and Economics, University of Innsbruck, Spring and Fall
Semester 2018, Spring and Fall Semester 2019, Spring Semester 2020,
Spring and Fall Semester 2021, Spring Semester 2022

Additional Activities

Winter School “Credence Goods, Incentives and Behavior”, University of
Innsbruck, 2018

Summer School “Data Science and Computational Statistics with R”, Free
University of Bozen-Bolzano, 2019

Reviewing for Frontiers in Psychology, 2020

Online Article “Is coronavirus distracting us from other pressing social
concerns?” with Esther Blanco and Natalie Struwe, Economics Observatory,
17.02.2021

Co-organizing of the Experimental Economics Reading Group at the
University of Innsbruck since Summer Semester 2021

Online Summer School “The Behavioral Science of Diversity and Inclusion”,
University of Warwick, 2022

Participation at several outreaching activities for the Faculty of Economics
and Statistics (Lange Nacht der Forschung 2018 & 2022, Fest der
Wissenschaft, 2019; Aktionstag der Uni fiir Schiiler, 2019)



https://www.economicsobservatory.com/is-coronavirus-distracting-us-from-other-pressing-social-concerns

Funding

e 7000€ Forschungsférderung Hans Béckler Stiftung, for the project “Gender,
Competition and the Effect of Feedback and Task: An Experiment”, 2017

e 2500€ EPOS Young Scholar Research Funding, University Innsbruck, for the
project “On the possibility of unarmed peace”, 2022

Press Coverage

e Press coverage of the paper "Long term effects of the Covid-19 pandemic on
social concerns":
Tiroler spenden nicht nur fir CoV-Fonds, ORF, 8.10.2021
Experiment zeigt: Corona hat nicht alles verdréngt, Krone, 8.10.2021
Donation experiment: covid-19 only slightly displaces other concerns,
Global Health News Wire (Blog)
Donation experiment: COVID-19 only slightly displaces other
concerns, Medical Xpress, 7.10.2021
Donation experiment: Covid only slightly displaces other concerns,
Mirage News, 7.10.21
Donation experiment: COVID-19 only slightly displaces other
concerns, NewsWise, 7.10.2021
Corona und Charity: Altere Menschen spenden mehr, aber an
inldndische Empfanger, Vienna.at, 12.10.21
e Press coverage of the paper , Gender, competition and the effect of feedback
and task: An experiment”:
Mehr Feedback hilft Frauen bei der Karriere, Spiegel Online,
15.03.2018



https://tirol.orf.at/stories/3124751/
https://www.krone.at/2526046
https://globalhealthnewswire.com/public-health/2021/10/12/donation-experiment-covid-19-only-slightly-displaces-other-concerns?utm_source=rss&utm_medium=rss&utm_campaign=donation-experiment-covid-19-only-slightly-displaces-other-concerns
https://medicalxpress.com/news/2021-10-donation-covid-slightly-displaces.html
https://www.miragenews.com/donation-experiment-covid-only-slightly-647176/
https://www.newswise.com/coronavirus/donation-experiment-covid-19-only-slightly-displaces-other-concerns/?article_id=758690
https://www.vienna.at/corona-und-charity-aeltere-menschen-spenden-mehr-aber-an-inlaendische-empfaenger/7153148
https://www.spiegel.de/karriere/frauen-im-job-fuer-die-karriere-hilft-feedback-a-1197707.html
https://www.spiegel.de/karriere/frauen-im-job-fuer-die-karriere-hilft-feedback-a-1197707.html

