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The course will provide the student with an adequate
knowledge of the sociology of chance, a main component
of classical and contemporary sociological theory of
research. The introduction will provide a general overview
of the sociology of change from the point of view of the
management of diversity.
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Introduction
What is the sociology of change
Types of social change
Societal transitions: from segmentary to
hierarchical
Societal transitions: from hierarchical to functional
Models of Change: linear
Models of Change: cyclical
Models of Change: Evolutionary
Models of Change: Systemic
The notion of diversity
The Challenge of diversity
Social change and diversity
Forms of social organization and diversity
Inclusion and Exclusion
Inclusion and Exclusion: interaction
Inclusion and Exclusion: organization
Inclusion and Exclusion: systems

Teaching format:

After an initial section where frontal teaching will
predominate, there subsequent sections will see a
combination of frontal teaching, workshops and group
discussions.

Learning outcomes:

The students will

-

20% of the grades will be assigned according to
participation in class:
20% of the grades will be assigned according to the work
done in the various ad interim assignments;
60% - final written exam, based on 6 open questions
related entirely to the required reading (that is, fully
independently from ad-interim assignments

Assessment:

Evaluation criteria
awarding marks:

know and understand competently the main
sociological mechanisms used to understand social
change
be able to apply sociological approaches to issues
of inclusion and diversity
navigate critically the existing debates on issues of
inclusion and diversity

and

Required readings:

Supplementary readings:

criteria

for

Participation in class - willingness to engage in debate,
quality of the questions asked, active citizenship in group
discussion and workshops;
Ad-interim assignments: quality of the work, punctuality,
consistency;
Final exam: Knowledge of the literature (required
readings), quality of the analyses, clarity and brevity of the
writing, terminological precision. Very generic, fuzzy,
platitude-type statements will be negatively graded.
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